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TERMS OF REFERENCE 

}OBTrTLE : One (1) Associ ate Social a11d Environmental 
Safeguards Officer 

OFFICIAL STATIO N : RPCO 10, Cagayan de Oro City 

REPORTING RESPONSIBILITY : Associate Social & Environme ntal Safegua rdc.; Office r 
will be directly reporting to the DA PROP RPCO - Soc ial 

and Environmental Safeguards U nit 

jOUT\' PE : Cousttltancy· 

NATUREOFJOB : Office and Field work 

MONTHLYSALARY : Php 44,000.00 / pax 

Background 

The Governme nt of the Philippines (GOP) has obtained a loan from t he International 

Rank for Pecon<;truction and Development - World Rank (lRRD-WR); ;::i m ountin?, tn F IVr. 

HUN DR ED MILLION DOLLARS (US$500,000) for the purpose of financing the Phili ppine 

Rural Devel opment Program (PRDP) to suppo1t the Government's effort to red uce poverty 

among th e nu-a l com munities in the co un try. Anot her loan from the sam e Bank in the 

cimount of ON E IJUN DRED AND SEVENTY MILUON UNITED STATES DOU .1\ RS 
(',J / U,lHHJ,UUUJ, under Loa n Ag ree ment for IBRD Loan No. ~U1G-JJII dated March l . . i'.Ull3. 

f<,r the: ru r poc,(; of providing additional financ ing to the Project and, spec iflrnlly w ith 

rv,rc·ct tcJ infrastructure deve lopmen t; 

·rile· f'IW P i '> ,1 -, ix-yc..1r ( 201 1-2 018). wi th ex ten sion up to :W L'l , i11itic1tivc pf the 

"(JV<.: r rimt:rrl r· nvhf on c:d t o i11 cre._1.., c farm andJishcry productivity ,rnd inco m es in ta rget 

M<:,1<, 1n Jl l Jr, rc:fio n'> of Ill e count ry. The program \l'l' i< '> \n,_,c: hicvc lh h objective hy 

im prnvi11'.! ,wt 1 ·<,\ <J I /;1rnH· 1·<, ;1nd olh c- r indu '> lry pl.1_v 1.' r'i lo ,1 c.; tr;1t q •,ic net wor k ol" 

in fr .J<..l1uct111c, rn .i1l<,· I i1d 1> 1111,1lio11 :111tl -.. 11ppnrl , 1·1v icn . ~pc ·c iti1· investme nt s ,rnd 

ll lll' l V(;'Jl!l (Jf) ', (! I C lo CH Jr l ljll l' JJl("fl l c d llltdt · J r(Jlll l "L' lil l iii l.'llrllfH I JIL' ll h of" l he prug r a rn, 

na.rn cly: I ) ln vc '>l rncn h lo, /\1-" MP Pl.1n11in 1: ,Jl lit e Lor;II ,ind N,ili ona l 1.cvclc.; (IPl.J\N): 2 ) 
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l11te11sificJ Building Up of In frastructure and Logistic'> for Deve lopme nt (I-BUILD); 

3)lt1\'eslni cnl '> for Rural Enterprises and Agrintltural and Fi<iheric<; Productivi ty (1-RE/\P) ; 

and 4) Implemen tation Suppo1t to PRDP([-S upport). 

Job Descr iption 

Ascertain the market, tech.1Dcal, environm ental / social, orga11 izationdl and eco nomic 

viab ilHy of rural infrastructure through appropri ate design, quality and tim ely 

i,npiciikt ;ld liuii of s,d) J.il ojects. 

Duties and Responsibilities 

1. /\ssist the SES Spec ialist /SES Officer in the val idation, app raisal a11d review of Feasibility 

Study/ Business Plan and Variation Order to check compliance to the I nteg rc1ted 

Enviro nmentaJ and Social Safeguards Framework and recommend apprnpriate measures in 

the Environ.mental and Social Manageme nt Plan (ESMP). 

2. Assi<;l in the cond uct of site validation, appraisal, spot monitorin g and post review of 

seiccted subproJec ts a11d evaiuatrnn oi safeguards compi.Iance by the LG U, Lontractor for 

infrastruc tu re subprojects and Proponent Groups (PGs) for enterprise subprojects. 

3. Assis t in the conduct compliance monito1ing of Findings, Recommendati ons a nd Agreed 

actions as a resu It oft he subproject site visits. 

11-. Assist in the conduct of inves tigation and resolution process of gr ievance lodged / eleva ted 

al PSO level and/or monitor the registry of grievances and resolution of grieva nee lod,gccJ at 

the R PCO, LG U, PG level / Gather and collate feed back 

':. v•rre ~, " I r·a iner or re<;ource pcr<;on in <;afegua rd<; r elated tr ;1ininp: pr0t>,r:1rn<; q r technic:, I 

cqac hing/a ssi'>tann: activi tie s fo r staff a t th e PSO, RPCO a nd LG U leve l. 

r,. >hn/for an d address '> SES rela ted iss ues to fac ilitate disbursement targe t'> . 

7 1 pl 1J;id .J11<J update !he '>f>e ial d a Utha~c o f approve d ~ubprnjcc tc., in tlw MIS. 

n f,nc <><1<: I /w f.<J1nf) IJ,1t1 t c Mo nilori ng Cli eckli<.1 ,n /\ nrwx i: (lf 11 ·: S\I: ,1llll "ill hm ii In 11..;o. 

r; _ Colkc t101J (1f -, , ·,, fJl)ntmcnl c, o f a pprnved 'iuhpm j('( I '> frn d t•H·li ,, 111 t ' 

10. Pr ov'1dc .td111111l'> l1 <.1 l1 vr· ·, t1ppo1 I l o IIH · 11 11,t 111 lli t· t·t> nllucl 01 lr,Jt ll l tl< ' '> 

r cdormJncc, , l'>'>C'>'>fllt: 111 d ttd llltTIJll" '> " · work.s lrnpc.,, 
I, • 
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11. Provide administrative support to the Unit such as but not limited to filing of social ~nd 

environmental documents, maintenance of schedule activities, travel schedule/preparation 

of travel documents, liquidation, preparation of work and financial plan. 

12. Conduct regular consultation, coordination and management meetings among t~e units 

and components at the RPCOs, LGUs and PGs in the implementation of the ProJect and 

provides feedback and recommendations on how to resolve complex issues. 

13. Participated in the conduct of regular SES meeting. 

14. Performs other task as maybe assigned by the SES unit Head. 

QUALIFICATION STANDARDS AND RATING 

Education: 
► Graduate of Bachelor's Degree in Social Science, Health, Agriculture, Environmental 

Science, Environmental Management, Environmental Engineering and related field of 

study: 

Experience Required: 

► Minimum of three (3) years of experience in Social and Environmental Safeguards 

processes a) Consultation and resettlement process, b) environmental and social 

impact assessment, c) environmental and social management plan for rural 

infrastructure and enterprise development projects; 

Skills: 
► With 40 hours related to any Health, Safety and Environmental Trainings (BOSH, 

COSH, NBOSH, PCO, etc.) 

► With 20 hours relevant trainings to any Environmental and Social policies and 

guidelines Trainings (IPRA Laws, Environmental Laws and Policies for Local and 

National, etc.) 

► Knowledgeable on Philippine Environmental Laws, Philippine Environmental Impact 

Statement System, and any related local laws and policies, Indigenous People Right 

Acts (IPRA Law), land Acquisition Processes; 

► Must have knowledge of social, environmental and cultural issues affecting the 

implementation of rural infrastructure and enterprise subprojects; 

► Must have knowledge in preparation of Feasibility Study and Business Plan-, 

► Proficient in written and oral communications; 
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;.... Computer literate with proficie ncy in MS word, excel, and power poin t; 

:J..- Has th e abi lity to manage multipl e tasks simultaneously; 

► Ca.n work under n1i.nin1aJ supervision and under pressure; 

;, Wiiiiugness to conduct ii e id travei s. 

T\n nnn r- A •1A rrr ,, ·.a..rr ~ 

; · ;-. .J ,· i\i . l-V .i.V :,c:, Uilii. nCo r 

Approved by: 

CARLENQ -COLIADO,CPA 

Rert,on~iecutive Director ,J 
RP CO Project Director 1).-T" 
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